City of Utica

Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Secoad Class Cities Laws, 1 hereby certify that

Name: Angelo P. Marroccolo

s, (R

Telephone:

.has this day been appointed to the position of Police Officer

in the department of Public Satety- Bureau Of Police

N

A0

the term to commence June 26, 2020

the term to end

Y

\.\L '\‘- - :»‘\\.
AR VNN

Mayor

filling unexpired term of (if applicab

Signed

Title of Official
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Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change

DATE

(Date) condition specified above.

SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE monts 08 pay 09 year 2022
TO: ’ NAME OF EMPLOYEE: . -
Utica Civil Service Commission Morroccolo, Angelo P
FROM: (Check only one) ADDRESS:
Xl gy [J county [ Town [J vittage or District
DEPARTMENT: | TITLE OF POSITION: SALARY:
Police Department Police Officer - s68,027.
INAME AND TITLE OF LAST EMPLOYEE IN POSITION: (] Veteran [J Non-Veteran .
(] Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
11/6/97
Check Nature of Personnel Change Datz Effective Action Necessary by Appointing Officer:
. 0 Permanent : ) Return report of Certification
O Provisional | Attach application (MSD-330)
; O Temporary From: To: State length of employment
P O Substitute l ll'rom: To: Give facts under Remarks
? O For Term of Office From: To; vae facts under Remarks
N [ Per Py Return report of Certification
;; | Provisional Promotion | Attach inati .
E [ Non-Competitive Class | Attach appli (MSD-330)
;I _D_ Exempt Class Submit this form only
s O Labor Class | Attach application (MSD-330)
T J° Resignation Submit signed resig
: T 0 Retirement Give effective date
MI B Deceased Indicate date
III g O Remgval | Attach copy of proceedings
AS [ Layoff (Lack of Work or Funds) Give facts under Remarks
a Military Leave of Absence Give facts under Remarks
] Other Leave of Absence [From: To: Give facts under Remarks
o O Trensfer Give facts under Remarks
IT-I O Demotion Give facts under Remarks
E 1 Ssuspension Give facts under Remarks
R | ] Reinstatement Give facts under Remarks
Cc O Change in Classification Give facts under Remarks
I: ) New Position Submt form MSD-222
N &3] Change in Salary anp2 Indicate new saalry
g | Change in Name Give facts under Remarks
s B other Give facts undér Remarks
Remarks; (Continue on back if necessary}
PBA Contract Salary Increase
3.25% - Eff. 04/01/22- $68,027.
3% - Eff. 04/02/21 - $65,886 Appointing Officer SR U A ’_;
e Chief of Police
Address .
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation ox
Date




Payroll Changes

Departrhent of Public Safety
' Bureau of Police

Utica, N.Y.
Police Salaries Effective periOd: : 8 /12/2022
Changes Pertaining To: Police/civilian: ©  Police
Lastname: Marroccolo Firstname: Angelo Mi: P
- L Title Police Officer Emblovee iD 5341
Annual Salary: $68,027.00 Salary/Wages Due:  $2,616.42
A5.3123.101 $2,616.42  Salary
|Salary/Wages Due: $2,616.42
Notes:

- PBA contract settled pay 10 days at new rate, eff. 4/1/2021 3% 'increaise, and eff. 4/1/2022 3.25% increase. ///l/ Lohgevity K
inc. eff. 6/29/22, 7 days at the old rate and 3 days at the new rate. //////// Transfer from C3 to B3 eff. 03/29/22 normal
gross //// Normal Gross. Longevity inc. eff. 6/29/21. Address change eff. 1/14/2

Submitted by: W

Approved by: Wﬂﬂg 2/ 2/ %

Date Submitted:  8/10/2022




Reportall persannel changes to this form DATE
Send ONE COPY prior to payroll affected by this change *
: SUPPLEMENTARY PAYROLL CERTIFICATION AND .
1! REFORT OF FERSONNEL CHANGE vonter 06 pay 29 vrar 2022
| TO: ' NAME OF EMPLOYEE: :
‘ Utica Civil Service Commission Morroccolo, Angelo P
[FROM: (Check only one) ADDRESS: -
E City D County D Town D Village ox District
DEPARTMENT: . TITLE OF POSITION: SALARY:
Police Department Police Officer - s63,967.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [m] Veteran ] Non-Veteran
. [ Disabled Veteran - [ Bxempt Volunteer Fireman
11/6/97 R
: Check Nature of Personnel Change Date Effective ’ Action Nessary by Appointing Officer:
’ El  remanent : [Retutn report of Certification _
O Provisional . | Attach application (MSD-330)
‘: [ Temporary From: To; State length of employment
P [ Substituta From: To. Give facts under Remarks
CI) | ] For Term of Office From: To: Give facts under Remarks
N | P P i Return report of Certification
' ;; | Provisional Promotion - - | Attach nomination
E | Non-Competitive Class | Attach application (MSD-330)
,r;.' [ Exemnpt Class Submit this form only '
s 3 raborClass  Attach application (MSD-330)
T ] Resignation Submit signed i
'g T | Retirement Give effective date
MI [ Deceased Indicate date -
IfI g | | Removal AM copy of proceedings
AS [J  rayof (Lack of Work or Funds) Give facts under Remarks
' [0 MistaryLeave of Absence (Give facts under Remarks'
[ Other Leave of Absence From: To: Give facts under Remarks
o O Transfer Give facts under Remarks
I"_r{ | Demotion Give facts under Remarks
E D Suspension : . |Give facts under Re:inaxks
R O Reinstatement Give facts under Remarks
© [} Change in Classification Give facts under Remarks
N 00 NewPosition Submt form MSD-222
N =] Change in Salary 6/29/22 Indicate new saalry
3 O  ChangeinNome Give facts under Remarks
s L oter - Give facts under Remarks
[Remarks: (Continue on back if necessary) -
Longevity inc. eff. 6/29/22.
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to Jaw, Subject to any limitation or
{Date) condition specified above. Date




Payroll Changes

Department of Public Safety
Bureau of Police

Utica, N.Y.
Police Salaries Effective period: ~ 7/1/2022 -
Changes Pertaining To: Police/civilian: Police |
Lastname: Marroccolo - Firstname: Angelo Mi: P

Title Police Officer EmploveeID 5341

Annual Salary: _$63,967;00 SalaryIWages Due: $2,345.5Q

2

- A5:3123.101 $2,345.50 Salary— 7 days old & 3 days new
Salary/Wages Due: $2,345.50 '
Notes:

Longewty inc. eff. 6/29/22 7 days at the old rate a@nd 3 days at the new rate. /////ll/  Transfer from C3 to B3 eff. 03/29/22

normal gross ////  Normal Gross. Longevity inc. eff. 6/29/21. Address change eff. 1/14/21
Utica NY 13502. Transferred from Logistics to B3 eff. 12/23/20 acct 3122 to 3123. Normal Gross. New Hire,sworn in

Submitted by: m /1/\_”\40 Date Submitted:  6/15/2022
Approved by: %% LAl A




Payroll Changes |

Department of Public Safety
‘ Bureau of Police

Utica, N.Y.
Effective period: 4 /8 /2022
Changes Pertaining To: o ~ Policefcivilian:  Police
Lastname: j\ﬂgrroéqob " Firstname: Angelo ’ M: P
Title Police Officer | . . o o Emplovee ID - 5341

_Annual Salary:  $59,703.00 Salary/Wages Due:  $2,296.37

A.5.3123.101 . $2,296.37.  Salary
' ISalary/Wages Due: $2,296.37
Notes:

Transfer from C3 to B3 eff. 03/29/22 ross ////- Normal Gross. Longevity inc. eff. 6/29/21. Address change eff.
1/14/21w Transferred from Logistics to B3 eff. 12/23/20 acct 3122 to 3123.

Normal Gross New Hire,sworn in 6/26/20,on payroll 6/29/20. DOB 11/6/97 acct 3122.

Submitted by: Q//Qw e k V}/\ K'O " Date Submitted:  3/25/2022
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+ IDATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

wvont 01 par 14 veax 2021

(Date)

REPORT OF PERSONNEL CHANGE
TO: NAME OF EMPLOYEE:
Utica Civil Service Commission 'Marroccolo, Angelo P
FROM: (Check only one) ADDRESS:
Xl cy [ comty [ Town [ vittage or District .
DEPARTMENT: TITLE OF POSITION: . ISALARY:
Police Department Police Officer s49,288.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: []  Veteran [] Non-Veteran”
: . [1  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: : SIOBIA#L Sg(glz‘l'?( NUMBER:
Check Nature of Personnel Change Date E&z'cﬁve " Action Necessary by Appointing Officer:
E3 ] Permanent 6/26/20 Return report of Certification )
3 Provisional ‘ Attach application (MSD-330)
g = Ternporary From: » To: State length of employment
P (g Substitute From:’ To: _|Give facts under Remarks
? O For Term of Office From: To: éive facts under Remarks
N | Permanent Promotion Return report of Certification
;; i (| Provisional Promotion Attach nomination
E | Non-Competitive Class Attach application (MSD-330)
¥ o [ Exempt Class Submit this form only
s 3 .LoborClass | Attach application (MSD-330)
T | Resignation Submit signed resignation
g T O Retirement’ Give effective date
MI | Deceased Indicate date
10 | Removal Attach copy of proceedings
NN
.AS | Layoff (Lack of Work or Funds) Give facts under Remarks .
1 . Military Le‘ave of Absence Give facts under Remarks
[ OtherLeave of Absence From: To: Give facts under Remarks
(o} 1 Transfer Give facts under Remarks
:; E:l Demotion Give facts under Remarks
E | Suspension Give facts under Remarks
R (] Reinstatement | Give facts under Remarks
C O Change in Classification Give facts under Remarks
i\ CJ  New Position Submt form MSD-222
N || Change in Salary Indicate new saalry
g 0 Change in Name Give facts under Remarks
S [E3] Other 1/14/21 Give facts under Remarks
Remarks: (Continue on back if necessary)
Address change eff. 1/14/21
New employee eff. 6/26/20. On payroll Appointing Officer
6/29/20. e
. Address
CERﬁFICATE This certifies that the above
valid until employment is in accordance with By
Law anq Rules made in pursuance
to law. Subject to any limitation or
condition specified above. Date




DATE

Report all personnel changes to this form

Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

wontsr 06 pav 26 vear 2020

(Date) condition specified above.

REPORT OF PERSONNEL CHANGE
TO: R NAME OF EMPLOYEE:
Utica Civil Service Commission Morroccolo, Angelo P
FROM: (Check only one) ADDRESS:
X] ciy 4 [ county [J Town [ viltage or District i
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer s 49,288.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [} Veteran [[] Non-Veteran
[1  Disabled Veteran [] Exempt Volunteer Fireman
; DATE OF BIRTH: SIOBIA#L 555(:3UZH"1Y NUMBER:
Check Nal‘urz- of Personnel Change Date Effective Action Necessary by Appointing Officer:
= Permanent ' 6/26/20 Return report of Certification
4 Provisional Attach application (MSD-330)
;\ =] Temporary From: To: State length of employment
P {3 Substitute From: To: Give facts under Remarks
? [ For Term of Office From: To: Give facts under Remarks .
N J Permanent Promotion ‘ Return report of Certification
JI‘ [} Provisional Promotion Attach ination
E (. Non-Competitive Class Attach application (MSD-330)
I_;.‘ ] Exempt Class Submit this form only
s [ 1aborClass Attach application (MSD-330)
T | Resignation . Submit signed resignation
' : T ] Retirement Give effective date
MI | Deceased Indicate date
10 O Removal : |Attach copy of proceedings
NN
AS O Layoff (Lack of Work or Funds) Give facts nnder Remarks
| Military Leave of Absence Give facts under Remarks
| Other Leave of Absence From: To: Give facts under Remarks
o O Transfer Give facts under Remarks . .
:; ) 0 Demotion Give facts under Remarks
E O Suspension' . Give facts under Remarks
R [ Reinstatement Give facts under Remarks
[¢ a Change in Classification Give facts under Remark.c
Z{ O New Position Submt form MSD-222
N [J  ChangeinSalary Indicate new saalry
g O ’ Change in Name Give facts under Remarks
S O Other Give facts under Remarks
R ks: (Continue on back if necessary)
New employee eff. 6/26/20. On payroll
6/29/20. '
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




 UPD-174 L o o o
PERFORMANCE EVALUATION REPORT .

: ' NAME (FIRST, LAST, MI) BF RANK - DIVISIONUNIT - =
SR I " | Angelo Marroccolo- : | 5341 PO B Platoon’ a
i3 DUTY ASSIGNMENT (I.E. DESK, STREET PATROL, BOOKING) -] PERIOD COVERED FROM 1O
i - . . - . .
Do Street Patrol. . o 1 'year 121 12/31/21 - ,
' , PERFORMANCE LEVEL DEFINITIONS . B ' ' ) L ‘
: ; EXCEEDS STANDARDS =3 MEETS STANDARDS = 2 BELOWE STANDARDS =
i | In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period. .
! j o ] 2 PERSONAL 2 COMMAND PRESENCE 2 REPORT WRITING ABILITY . . 2 INTERPERSONAL SKILLS (VERBAL) -
o : APPEARANCE . ’ ) <o :
i i : . . . . . N .
Pl 2 RESPONSIVENESS 3 ATTENDANCE 2 RELIABILITY 2 PERFORMANCE UNDER STRESS
b : TO SUPERVISION o g : .
i s . .
P 2 PERFORMACE 2 PUNCTUALITY 2 INVESTIGATIVE/PROBLEM
[ . . o . ’ SOLVING SKILLS
P . CAREAND USE . . o
Lo ) _ v o .
f 2 JUDGMENT 2 OF EQUIPMENT 2 KNOWLEDGE OF LAWS, POLICIES, ETC
1

2. DAYSLOST DURING PERIOD COVERED BY THIS REPORT

SICK: 1 INJUREDON-DUTY:0  INJUREDOFF-DUTY:0  OTHER: 5 - TOTAL OCCURENCES: 6

5. NARRATIVE SECTION (This section is fo be used to record specific and personal ch'aracteristics of this employee which are not
adequately covered in the rating sections above. ) o B o S R

PERSONAL APPEARANCE - PO Marroccolo comes to work every shift with a clean uniform and polished
I boots. : : : S - .
RESPONSIVENESS TO SUPERVISION - PO Marroccolo has a positive dttitude and desire to sicosed in this

career. He makes mistakes, which is expected at -this point in his career, but he is always looking for ways to
improve. PO Marroccolo takes constructive criticism well and learns from his mistakes. .

| ATTENDANCE - PO Marroccolo used one sick 'daj{ for the year, and 5 days for mandatory COVID quarantine.
He arrives to work early for every shift, prepared and ready to work. _ _ . ' ‘

PERFORMANCE - PO Marroccolo is a new officer and this is his first year 6n th_e.street.. He is enthusiastic about .|
his career and has already put in for and been accepted as a member of SWAT. PO Marroccolo should try to be |
more proactive during his daily shifts since this is the beginning of his career and the best time to learn.

'REPORT WRITING - PO Marroccolo writés_ cdncise, well thought-out reports. He is able to complete the reports
in a timely manner and includes the necessary information. o . , o

KNOWLEDGE OF LAWS / POLICIES - PO Marroccolo has a basic knowledge of laws and UPD policy, but
needs to improve this knowledge to be a well-rounded officer. In August PO Marroccolo failed to perform a spark’
test of his taser at the beginning of his shift in violation of policy. In September as the booking officer PO :
Marroccolo failed to handcuff and shackle a prisoner during virtual arraighment as per the policy, which resulted
in the prisoner becoming aggressive and force being needed to get the prisoner under control. More time of the job
and mote experience will help him to know the laws and follow policy. ' . : '

How can this employee best improve his/her performance? (Include setting Career /Performance Goals). ) ) .

PO Marroccolo is a new officer who has a positive attitude and shows a willingriess to learn. He shows
enthusiasm for the job and has already put.in for and been selected as a member of SWAT. PO Marroccolo
should continue to put in for trainings and build his knowledge of laws and policies. With a basic T
foundation established he should now. try to be more proactive to continue his on the job learning.

. (Continue on Back)




(Goal settings Continue From F ront)

5. OVERALL PERFORMANCE RATING: This overall rating Js to be based on the following factors:
A.  The employee’s performance In his/her present ass} durlrig the evaluation perlod; AND .
B.  Conslderation of the general needs of the Department, comparing the capabliitles and characteristles of this empl Y

known to the evaluator, .

to all other employees of equal rank and pay grade |

[] EXCEEDS STANDARDS - [X] MEETS STANDARDS | ] BELOW STANDARDS

6. REVI‘EWINGCOMMANDING OFFICER: (Immggi s\%egyis,o y Namé:
Signature Lt Murphy ? e % Rank

Lt B ' 'D.ate._ ' '///7/-(,7

- Print/ Signature 2~

7. SUPERVISOR REVIEWING WITH EMPLOYEE: 'ﬁﬁe ; 3;‘,{15 A . ) '
) £‘ l/%i nk - - - Date "~ \"‘\"?.2_

Signaturé _Sgt A, Gymburch ;
: Print/ Signature

8. EMPLOYEE’S COMMENTS: (Optional)

9. EMPLOYEE’S SIGNATURE: This signature does not necessarily fndlcate agreement with this report, It verifies that this report has been personally reviewed with me and that
report, I have indicated this by writing “under protesi” next to my sf . [ have also Indfcated whether [

. I'have received a copy of this report. If1 do not agree with this
PO pae - -//7/ 05

“request appeal” or “walve appeal” on this report.

Signature PO Marroceolo 379 - Rank

Prifit/ Signature




UTICA POLICE DEPARTMENT -

Personnel Oi'der |

Tssue date: ‘Subject: Assig nment/ Transfer . N
3/25/22 . Ord‘:ars s P.O.~22-07 -
9 | Issuiu’.g.A.uthorityv Approve d by e , T
|-Coptain . Holt | Chief M. Williams o

AR
il .
Tl [

. ¥

] . - " . . . :

4 . - .
[ .o
i : :

| -days off on Saturday, March 26, 2022 and Sunday,

Will leave B-Platoon, Squad 3, at the end of his
‘shift on Friday, March 25, 2022, regular scheduled

Maich 27, 2022, and repott to Capt. J. Holt on

o Monday, March 28,2022 at 0630 hours for

assignment in the Patrol Division, Patrol Support
Unit. -

W Wl” leave A-Platoon Squad 3 at the end ofher . - -
shift-on Saturday, March-26, 2022 and reportto . =

' Capt J. Holt on Tuesday, March 29, 2022 at 0745

‘hoits for assignment in the Patro] D1v1swn B-
Platoon, Squad 3 . .

- Wlll Ieave C-Platoon Squad 2, at the end of h1s
shift on Saturday, March 26, 2022, regular

scheduled days off on Sunday, March 27, 2022 and

- -Monday, March 28, 2022, and report to Capt. J.
Holt on Tuesday, March 29, 2022 at 0000 hours

(2345 hours on Monday, March 28, 2022) for
a551gnment in the Patrol Division, A-Platqon, _Squad

‘Will leave the Criminal Investigative Division at the

end of his shift on Friday, March 25, 2022, regular

-scheduled days off on Saturday, March 26, 2022

and Sunday, March 27, 2022, and report to Lt, A.
Berger on Monday, March 28, 2022 at 1545 hours
for asmgnm{ent in the Patrol DlVlSlon C-Platoon

: Squad2
Wil leave the Patrol DlVlSlon C—Platoon Squad 1,

at the end of his shift on Friday, March 25,2022,
with regular scheduled days off on Saturday, March

" 26,2022 and Sunday, March 27, 2022, and report to




~

- Lt S Femalld on Monday, March 28, 2022 at 0845
hours for ass1gnment in the Criminal Investigative -

DIVISIOH

_ o WIH leave B~P1atoon, Squad 1 at the end of his shift
on Thursday, March 24, 2022, with regular _
- scheduled days off on' Friday, March 25, 2022 and -
Saturday, March 26, 2022, and reportto Lt. A.
~ Berger.on Sunday, March 27, 2022 at 1545 hours |
for ass1gnment in the Patrol D1v1s1on, C-Platoon,

X Squad 1,

Wlll Ieave the Patrol Dmslon B-Platoon, Squad 3 -
.at thie'end of his shift on Friday, March 25, 2022, -
with- regu]ar scheduled days off on Saturday, March -
26,2022 and Sunday, March 27, 2022, and report to -

Lt, S. Fernalld on Monday, March 28, 2022 at 0845 . o

hous for assignment in the Crlmlnal Investlgatrve
D1v1310n .

at the end of his shift on Friday, March 25, 2022,

. with regular scheduled days off on Saturday, March -
26; 2022 aiid Sunday, March 27, 2022, and report to - -
Lt: S:'Fernalld on Monday, March 28, 2022 at 1645
hours for assignment in the Criminal Investigative .

D1v1s10n

- _ H WlH leave the Patrol Division, C—P]atoon Squad 3,

- m W111 leave the Patrol D1v1s10n, B-Platoon, Squad 2,
' at the end of his shift on Friday, March 25,2022,

with regular scheduled days off on Saturday, March
. 26,2022 and Sunday, March 27, 2022, and report-to
-Lt. S. Fernalld on Monday, March 28, 2022 at 0845
hours for ass1gnment in the Crlmmal Investlgauve

' D1v1s1on

' “ Wlll leave B-Platoon, Squad 3 at the end of hIS shift .
on Saturday, March 26, 2022, with regiilar

scheduled days off on Sunday, March 27, 2022 and
Monday, March 28,2022, and report to Lt, A.
Berger on Tuesday, March 29, 2022 at 1545 hours
for assignment in the Patrol D1v131on, C-Platoon,

Squad 3

Police Officer Angelo Marroccolo - .. Will leave C-Platoon, Squad 3
' : " his shift on Saturda

DR L L RO
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March 27,2022 and Monday, March 28,
2022, and report to Lt. S. Wooden on’
. Tuesday, March 29, 2022 at 0745 hours for
'asmgnment in the Patrol D1V1s10n B- :

| - Platoon, Sqitad 3.

Wll] Ieave A-Platoon, Squad 3 at the end of his shift

‘on. Saturday, March 26, 2022, with regular

scheduled days off on Sunday, March 27, 2022 and

. -Moriday, March 28, 2022, and report fo Lt. A,
i} _’Berger on-Tuesday, March 29, 20224t 1545 hours |
for asmgnment in the Patrol Division, C-Platoon, :

Squad 3.

“Wﬂl Ieave C—P]atoon Squad 3at the end of his shift
‘o Satuiday, March 26, 2022, with regular '

scheduled days off on Sunday, March 27, 2022 and

-'Monday, March 28, 2022, and report to Lt. H. Brodt

on Tuesday, Match 29, 2022 at 1645 hours for "

.ass1gnment in the Crlme Prevention Umt o

W111 leave B-Platoon Squad 2 at the end of his shift
on- Saturday, Mearch 26, 2022, with regular

" gcheduled days off on Sunday, March 27,2022 and -
' Monday, March.28, 2022, and report to Lt. s.
. Woodeén on Tuesday, March 29, 2022 at 1545 hours

fop a531gnment in: the Patro] Dlvxsmn B~Platoon

Squad 3

il Ieave the Cume Prevention Unit at the end of
his temporanly assigned shift (C- Platoon, Squad 1)

- on Friday, March 25, 2022, with regular scheduled
" days-off on Saturday, March 26, 2022 and Sunday,

March 27, 2022, and report to Lt. K. Phillips on

Monday, March 28, 2002 at 0000 hours (2345 howrs -

on Sunday, March 27, 2022) for a351gnment m the
Patrol D1V1310n A-Platoon Squad 3.

MWHI leave C—P]atoon, Squad 2 at the end ofhis
K RDO on Thursday, March.24, 2022, have another

M .
s

Y

regular scheduled day off on Friday, March 25,

' 2022, and report to Lt. A. Berger on Saturday,

March 26,2022 at 1545 hours for ass1gnment in the
Patrol Division, C-Platoon, Squad 1.




Captain James Holt Ir. # 4016
v
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’»; o ~ uTICA POLIéi; DEPARTMENT
- Personnel Order

Issue date: . | Subject ASSIgnment/Transfer :
12/13/2021 Orders . S | P.0.21-20

ISSlliIlg Autimrity ApprOVed by:
Capt. B. Bansner | Chief M. Williams

Will leave C—Platoon, Squad 3 on faﬁuary K
2022. He will report to Captain Brian Bansner on
January 4%, 2022 at 0745 hours for a551gmnent in

B—Platoon, Squad 3.

Will leave B—Platoon, Squad 2 at the completion
of his shift on December 31%, 2021. He will report -
'to Captairi Coromato on January 3, 2022 at 0845
hours for assignment in the Mohawk Valley Crime
Analysis Center. RDO’s will be granted on

1/ 1/2022 and 1/2/2022 :

Captain Brian Bansner on January 4™, 2022 at 1545
hours for assignment in C—Platoon, Squad 3. She
- will be granted an RDO on 1/3/2022.

" Will leave B—Platoon, Squad 3 on January 3%,
2022. She will report to Captain Brian Bansneron
January 3, 2022 at 2345 hours for a331gnment in

A—Platoon, Squad 3

Will leave A—ePlatoon,.Squad 3 on January 39, -
2022. He will report to Lt. Howard Brodt on
* January 4%, 2022 at 0745 hours for a331gnment in

B-—Platoon Squad 3.

w‘ ' Will leave C—Platoon Squad 2 at the completl'onA
. o , -of his shift on December 31¥, 2021. He w111 report -
to Lt. Starr Rae Wooden on January 1%, 2022 at

2345 hours for assignment in A—Platoon, Squad 1. -
. He W111 be granted an RDO on 1/1/2022.

almie—
Y T e Will leave A—Platoon Squad 1 at the completlon
' _ - ‘of her shift on J anuary 2“‘1l 2022. She will report to -
SEEESami—
SRR




SRR

| o u - |
A
G
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-

PO Angelo Marroccolo

~ Will leave B—PIatoon, Squad 1 at the completlon
of his shift on January 4'h 2022. He will report to
Lt. Ashley Berger on January 6', 2022 at 1545

 hours for assignment in C—Platoon, Squad 2. He
will be granted an RDO on 1/5/2022

Wlll leave B—Platoon, Squad 3 on January 3'd
2022. He will report to Lt. Starr Rae Wooden on

~ January 3, 2022 at 2345 hours for assignment in

A—Platoon, Squad L.

* Will leave C—Platoon, Squa‘d_.2 on January 4“{, ;

2022. He will report to Lt. Howard Brodt on

January 5%, 2022 at 0745 hours for a351gmnent m

B—Platoon, Squad-3.

Will leave B—Platoon Squad 2 at the completlon

- of his shift on January 2nd 2022. He will report to
- Lt. Howard Brodt on January 4™, 2022 for

assignment in B—Platoon, Squad 1. He WlH.bC
granted an RDO on 1/3/2022.

WIH leave C———Platoon Squad 2 on January 50
2022. He will report to Lt. Starr Rae Wooden on
January 5%, 2022 at 2345 hours for assignment in

: A—PIatoon Squad 3.

Will leave, C—Platoon, Squad 1 on January 1%, .
2022. He will report to Lt. Howard Brodt on
January 2", 2022 at 0745 hours for ass:gnment in

B-Platoon Squad 1.

WIH leave A—~P1atoon Squad 3 atthe completlon
of his shift on Janudry 4th 2022. He will report to
Lt. Ashley Berger on January 6%, 2022 at 1545
hours for assignment in C—Platoon, Squad 2. He
will be grarited an RDO on 1/5/2022.

Will leave B;Platoon ‘Squad 3 on January 31,

2022.
JqIiIiiﬁiiiiilliililllllillllllllllnn




~ Captain Brian D, Bansner #0399

- Will ]ea‘v.e C—Platoon, Squéd 3 at the completion

of his shift on January 4", 2022. He will report to
Lt. Ashley Berger on January 6%, 2022 at 1545

* hours for assignment in C—Platoon, Squad-2. He
- will be granted an RDO on 1/5/2022. :




UTICA, NEW YORK

POLICE DEPARTMENT

413 Oriskany St W
Utica, NY 13502

* INTRA-AGENCY CORRESPONDENCE

Mark Williams _
Chief of Police Date: 5/19/2022
~ TO: Mark Williams, Chief of Police

FROM: Ptim A:Marroccolo

~ SUBJECT:

“SIR:

Greétings,
'I'am writing this narrative to express my interest in attending the Crime PreVentlon Through
- Environmental Design (CPTED) course. Based on my understandmg of this topic, crime
prevention methodologies expand beyond placing seéurity cameras at opportune locations or
fencihg private property to exclude intruders. The goal of many developers inthe architecturally
space in relation to crime prevention is to design a community where predatory crime is
discouraged and confidence of safety for the citizens is improved.

I have around two years on the job working in the patrol division and can see that The City of
Utica utilized a (CPTED) approach. | believe with a greater working knowledge of the subject |
can assist community members to take steps to ensure the safety of themselves as well as their
property. Many times when taking a Larceny complaint or a Criminal Mischief complaint after
the initial investigative steps, | may mention some added security measures these citizens can
take to try to avoid this from happenmg again. | feel it would greatly benefit this officer as well
as the community of | had a greater range of tools to offer citizens and be able to explain how
(CPTED) improves the quahty of life for the community. | believe | have an aptitude for this toplc
due to my previous hlgher educatlon in Social Science. )

| greatly appreciate your time and attention to this matter and hope to attend this training,

Respectfully submitted,
Ptlm. A.Marroccolo #5341

W%S?ﬂ/




CI’.I;Y OF UTICA CIVIL SERVICE COMMISSION

PROBATIONARY REPORT

To Appointing Officer: @ C @ py
Please complete this form in triplicate: . ' ' ‘ .
- Forward original to the Civil Service Commission. :
- Give one copy to the employee.

- Retain one copy for your files.

DATE THIS REPORT DUE: / The Civil Service Commission requires that this reportibe i Weeks prior’
' of the probationary term. See date probationary term ends below.” =~~~

LEMPLOYEE’S NA@ ﬂmsz do Wlawrocw ‘ /DATE OF APPOINTMENT: (ﬂ /251 /9/0 E /

SOGIATSECURIT: | DEPARTMENT ORAGENC

1 ez / . ca’ Po tw‘lepl' /
TORIDICTIONAL CLASSIFICATION:

“Q \(A’./ D‘p@lw / /

O_RIGINAL LENGTH OF THE PROBATIONARY TERM: [ car : ~ - 7

/ STATUS/TI’ILE OF POSIT TONzt-

LNUN[BER OF DAYS PROBATIONARY TERM IS TO BE EXTENDED: ) . /

DATE PROBATIONARY TERM ENDS: _ U
| b/ag /zl - - |
/ IF »SATISFACTORY, DATE PERMANENT STATUS BEGH\TS: (‘) / 3 5 /24 ; . 7

CERTIFICATE OF APPOINTING OFFICER:

1 hereby certify that the probationer has been observed and it has been found that the conduct, capacity, and fitness ofthe

probationer is:
IZ/S:TIFACTORY Employee wﬂl be retained as a permanent employee
Employee has served ) Shortened) probationary period.
Minimum probationary period is usually-eight weeks,
* except in the case of irainee positions (12 weeks) and Police Officer (26 weeks).

] UNSATISFACTORY. Employee will be discharged or returned fo prior permanent positien.

[ Copy of letter to employee atiached.

D Copy of etter to employee to be submitted.

Auth’ /fs/qrf4m
c/f

Title

1 have received a copy of this form. é _ "

#ture of Employee Date




CITY OF UTICA

DEPARTMENT OF PUBLIC SAFETY
OFFICE OF THE CHIEF OF POLICE

ROBERT PALMIERI : MARK W. WILLIAMS
Mayor Chief of Police
Dec 21, 2020

TO: PO Angelo Marroccolo

‘RE: Utica Police Chapter 5 & 8 receipt

As a Utica Police Officer you are bound by strict rules and regulations as outlined in the Utica Police
Policy and Procedure Manual; which were written as guidelines for conduct and responsibility.

This written notification is to inform you that as a Utica Police Officer you are expected to read,
understand and adhere to the rules and regulation of the “Utica Police Policy and Procedure Manual”

On December 21, 2020, PO Angelo Marroccolo was spoken to by members of the Office of
Professional Standards at which time he was advised regarding his/her responsibilities in reviewing and
knowing what is in the Utica Police Policy and Procedure Manual, specifically the outlined policy and
procedure for the following chapters; Also as part of the MVPA refresher course training I, spoke to PO Angelo
Marroccolo regarding ECD (Electronic Control Device), and Pursuit Driving

Please read;

UTICA POLICY AND PROCEDURE CHAPTER 5 & 8 (Rules and Regulations)

» CHAPTER FIVE (5), ARTICLE TEN (10): PROFESSIONAL STANDARDS

INVESTIGATIONS.
e CHAPTER EIGHT (8), ARTICLE ONE (1): PROFESSIONAL STANDARDS OF CONDUCT

AND ETHICS

Also discussed were the implications of being a Brady and Giglio Officer, Use of personal and social media both
on and off duty, officer involved domestic incidents and personnel complaints.

BRADY RULE

The Brady Rule, named for Bardy v. Maryland, 373 U.S. 83 (1963), which requires prosecutors to disclose
materially exculpatory evidence in the government’s possession to the defense. “Brady Material” or evidence the
prosecutor is required to disclose under this rule includes any evidence favorable to the accused—evidence that
goes towards the negating a defendant’s guilt, that would reduce a defendants potential sentence, or evidence

going to the credibility of a witness.




-

If the prosecution does not disclose material exculpatory evidence under this rule, and prejudice has ensued, the
evidence will be suppressed. The evidence will be suppressed regardless of whether the prosecutor knew the
evidence was in his or her possession, or whether or not the prosecutor intentionally or inadvertently withheld the
evidence from the defense. The defendant bears the burden of proving that the disclosed evidence was material,
and the defendant must show that there is a reasonable probability that there would be a difference in the outcome

of the trial had the evidence been disclosed by the prosecutor.

Police Officers who have been dishonest are sometimes referred to as “Brady Cops.” Because of the Brady
ruling, prosecutors are required to notify defendants and their attorneys whenever a law enforcement official
involved in their case has a sustained record for knowingly lying in an official capacity.

TESTIFYING

1. Telling lies under oath; standard operating procedure for police officers acting as witnesses in trials.
2. Police perjury is the act of a police officer giving false testimony

Giglio v. United States, 405 U.S. 150 (1972), is a United States Supreme Court case in which the Court held that
the prosecutor’s failure to inform the jury that the witness had been promised not to be prosecuted in exchange
for his / her testimony was a failure to fulfill the duty to present all material evidence to the jury, and constituted a
violation of due process, requiring a new trial. This is the case even if the failure to disclose was a matter of
negligence and not intent. The case extended the Court’s holding in Brady v. Maryland, requiring such
agreements to be disclosed to defense counsel. As a result of this case, the term “Giglio material” is something
used to refer to any information pertaining to deals that witnesses in a criminal case have entered into with the

government.

After speaking to personnel from the office of Professional Standards, I hereby acknowledge that I have been
spoken to regarding my responsibilities in reviewing, knowing and adhering to the rules and regulations of the
Utica Police Departments “Policy and Procedure.” I am fully aware that any acts committed by me, violating and
portion of the Utica Police Policy and Procedure, can result in disciplinary action against me to include
termination. I understand that it is my sole responsibility to review and adhere to the Utica police Policy and

Procedure.

Ane o to Macroccolo
Print Name

X Decomber Pt Jo FO
Month/Day/Year

X ,/;W/Z—/%’

Witness: Name, Rank




PO Angelo Marroccolo

New York State Law Enforcement Accreditation Program

12.9 Oath of Office

ADMINISTRATION

STANDARD 12.9  The agency requires that all law enforcement personnel take an
oath of office to enforce the law and uphold the Constitution of the United States, the
Constitution of the State of New York, and any other applicable requirement

A. The oath of office is asfollows:

(State of New York)
(County of Oneida)
(City of Utica)

74 4Aaﬂln Mecrocce o Y do solemnly
swear that I will support the Constitution of the United States, and the

Constitution of the State of New York, and that I'will faithfully execute the office
of Police Olfficer of the City of Utica, according to the best of my ability.

Sworn on: /)/9//,2020

Date of hire: the 2 4 3@ day of ‘7:,1/.&

Officer’s signiture: //% M - Date: /] ég (éﬁ;)_—@

= W P




- New York State Law Enforcement Accreditation Program

12.9 Oath of Office

ADMINISTRATION

. STANDARD 12.9 The agency requires that all law enforcement personnel take an
oath of office to enforce the law and uphold the Constitution of the United States, the

Constitution of the State of New York, and any other applicable requirement

" A. The oath of office is as follows:

'(Staté of New York)
(County -of Oneida)
~ (City of Utica)

4 ], /%t frocc2lD
swear thdt I szl support the Constitution of z‘he Unzz‘ed States, and the

Consz‘ztutzon of the State of New York, and that I'will fazz‘hfully execute the office
‘of Police Oﬁ‘ icer of the szy of Utica, according to the best of my abllzty ‘

Y do solemnly

Sworn on:

- Date of hire: the Q éﬂ day of D— wun €

Officer’s signiture: éﬁm/ , Daz‘e:‘ééé@ﬁg@
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Utica Police Department

Training Course Summary M ARR GO O i O
ﬂ::ﬂomﬁm”Umochm_iE_momm U

Course Information

Prerequisites

Course NO Title Type Credits Hours Course 1 Course 2 Comments
2021000000002 2021 January inservice In Service 0.00 8.00

Cultural Diversity: Sgt. Wood Use of
Force: Lt Holt

Course Schedule

Schedule
Class ID - Start Date/Time End Date/Time Company Course Location

01/11/2021 08:00 01/11/2021 16:00 -
o OU52021 0800 OTASR021 de00 T e
o O1M9B2021 0800 | OMSR021 4800 T
o OWR12021 0800 OM2AR021 de00 T
o OWR5B021 0800 01252021 4600 T
L ORBOZY 0BOD | 01292021 4600 T
Instructor Reserve Date Course Category Serial ID Notes

Page 1 of 9 PTCourseSumm 08/28/20



Print Date: December 14, 2022

Utica Police Department

Training Course Summary

Course Information

Prerequisites

Course NO Title Type Credits Hours Course 1 Course 2 Comments
2021000000010 April 2021 Inservice: In Service 0.00 8.00
TASER/DV
Course Schedule
Schedule
Class ID Start Date/Time End Date/Time Company Course Location
04/05/2021 08:00 04/05/2021 16:00 -
04092021 080D OAI09R021 400 T
o O4M32021 0800 04M32021 4600 T
o o4M42021 0800 | 04M4R021 4500 T
o 0aM9PO21 0BO0 | 04182021 1600 T e
L 0420m021 0BO0 | 041202021 1600 T e
Instructor Reserve Date Course Category Serial ID Notes
Course Information
Prerequisites
Course NO Title Type Credits Hours Course 1 Course 2 Comments
2021000000025 Basic SWAT Operator State Sponsored 0.00 160.00
Certifications
Course Schedule
Schedule
Class 1D Start Date/Time End Date/Time Company Course Location
09/13/2021 08:00 10/01/2021 16:00 -
Instructor

Reserve Date

oo:_..mm Category

Serial ID Notes

Page 2 of 9

PTCourseSumm 08/28/20



Utica Police Department

Training Course Summary
Print Date: December 14, 2022

Course Information

v

Prerequisites

Course NO Title Type Credits Hours Course 1 Course 2 Comments
2022000000025 CIT Training Other Outside agency 0.00 40.00
sponsored
2022000000038 CIT Training State Sponsored 0.00 40.00
Training
Course Schedule
Schedule
Class ID Start Date/Time End Date/Time Company Course Location
09/19/2022 08:00 09/23/2022 16:00 —
Instructor Reserve Date Course Category Serial ID Notes

Page 3 of 9 PTCourseSumm 08/28/20



Utica Police Department

Training Course Summary
Print Date: December 14, 2022

Course Information

Prerequisites

Course NO Title Type Credits Hours Course 1 Course 2 Comments
2021000000020 Defensive Tactics In Service 0.00 8.00 Lead Instructor PO Andrew Miller

Course Schedule

Schedule
Class ID Start Date/Time End Date/Time Company Course Location
06/08/2021 08:00 06/08/2021 16:00 -—

---::--:----@w\.amo.&-%g::mm.:.m\w@..&.mo::-:--:-::--:-:-:-:-:--”.H .............................................
o OBI14R2021 0800 06M42021 1600 T
L OBIMBI2021 0800 06MBR021 1600 Tt
0824021 0BOD 024021 1600 Tt
L 06m8mO21 0800 06282021 16:00 T
Instructor Reserve Date Course Category Serial ID Notes

Page 4 of 9 PTCourseSumm 08/28/20




Utica Police Department

Training Course Summary
Print Date: December 14, 2022

Course Information

Prerequisites

Course NO

Title Type Credits Hours Course 1 Course 2 Comments
2021000000009 Feb 2021 Inservice: Legal In Service 0.00 8.00
Updates/CID Best Practic
Course Schedule
Schedule
Class ID Start Date/Time End Date/Time Company Course Location
02/02/2021 08:00 02/02/2021 16:00 -
020082021 0B00 02082021 46:00 T
o 02MBR021 0B00 0262021 1600 T
o 2MBRO2T 0BO0 | 0282021 1600 T e
L o2RABO2Y 0BOD | 0224021 600 T
0226021 0800 02362021 16:00 T
Instructor Reserve Date Course Category Serial ID Notes
PTCourseSumm 08/28/20

Page 5 of 9



Utica Police Department

Training Course Summary
Print Date: December 14, 2022

Course Information

Prerequisites

Course NO Title Type Credits Hours Course 1 Course 2 Comments
2022000000005 Feb inservice 2022 In Service 0.00 8.00 Annual TASER re-cert/ BOLA cert for

supervisors

Course Schedule

Schedule
Class ID Start Date/Time End Date/Time Company Course Location

02/03/2022 08:00 02/03/2022 16:00 -
020712022 0800 020072022 16:00 I
02112022 0800 02A1/2022 1600 Tl
o 0215R022 0800 0252022 16:00 It
o 02M7R022 0800 0272022 1600 It
o To2RBR2022 0800 | 02252022 16:00 Tt
Instructor Reserve Date Course Category Serial ID Notes

Page 6 of 9 PTCourseSumm 08/28/20




Utica Police Department

Training Course Summary
Print Date: December 14, 2022

Course Information

Prerequisites

Course NO Title Type "~ Credits Hours Course 1 Course 2 Comments
2022000000001 January 2022 Inservice In Service 0.00 8.00 Tfaining by Oneida County DA office
/UOF/Legal Updates and Lt Holt

Course Schedule

Schedule .
Class ID Start Date/Time End Date/Time Company Course Location
01/06/2022 08:00 01/06/2022 16:00 -—

01MD2022 08:00  01/10/2022 16:00 T TTTTITTTTTmTmoommoooossoooooooooeoooooos
o oiM42022 0800 O1A42022 16:00 I mmoommomssosoooeoseoo oo
01202022 08:00 01202022 16:00 T
01242022 0800 01/2422022 16:00 T ITTTTTTomTTommoomsooomeooeooooooooeoooo
01282022 0800 01/282022 16:00 T ITTToTToTTToomtooosoootoooseoooeoooeoooo
Instructor Reserve Date Course Category Serial ID Notes

Page 7 of 9 PTCourseSumm 08/28/20




Print Date: December 14, 2022

Utica Police Department

Training Course Summary

Course Information

Prerequisites

Course NO Title Type Credits Hours Course 1 Course 2 Comments
2022000000027 June 2022 DT/Pepper In Service 0.00 8.00
Spray
Course Schedule
Schedule
Class [D Start Date/Time End Date/Time Company Course Location
06/03/2022 08:00 06/03/2022 16:00 -
o 06l07R2022 08:00  0BM07/2022 16:00 It
o 06M32022 0800 06M3R022 1600 Tt
o 0BMTR022 0800 06702022 16:00 T
0632022 0800 | 08/232022 16:00 I ITTToeemoeeeoeo
08272022 08:00  0B/27/2023 16:00 T
Instructor ‘Reserve Date Course Category Serial ID Notes

Page 8 of 9 PTCourseSumm 08/28/20



Utica Police Department

Training Course Summary
Print Date: December 14, 2022

Course Information

Prerequisites

Course NO Title Type Credits Hours Course 1 Course 2
2021000000031 November 2021 Inservice In Service 0.00 8.00

Comments

SFST Refresher/ FTO refresher/
Person with Dissabilities/ Work Place
violance/Sexual Harassment
Instructor: Wooden /Parkosewich

Course Schedule

Schedule
Class ID Start Date/Time End Date/Time Company Course Location
11/01/2021 08:00 11/01/2021 16:00 -—

110522021 0800 41/05/2021 16:00 Tt
110922021 08:00 11002021 16:00 T
o A1MBR2021 0800 11ABR021 AB00 It
o TM1M9I2021 0800 | 11ASR021 100 Tl
o MIRY2021 0800 11282021 600 I
Instructor Reserve Date Course Cateqory Serial ID Notes

Page 9 of 9

PTCourseSumm 08/28/20
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Utica Police Department
1 Professional Standards
j Officer Disciplinary History

Police Officer Angelo Marroccolo [5341/]

Part I - Personal Information

Name: Police Officer Angelo Marroccolo
Badge No: 5341 Hire Dt: 06/29/2020

Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Part II - Discipline History

SH2021-0088 Case #: RMS 21-34419 Soft Hand/Empty hand

UPD Policy and Procedure Violation: Oct 26, 2021: Counseling Memorandum - [Action/discipline completed]

Marroccolo provided counseling memorandum by Lt Murphy for failing to
properly handcuff and leg shackle a prisoner for virvtual araingment.

UOF2022-0055 Case #: RMS 22-22461 Use of force

General Rule Violation: Aug 9, 2022: Verbal counseling - [Action/discipline
completed]

BWC violation

UPD Policy and Procedure Violation: Aug 16, 2022: Verbal counseling -
[Action/discipline completed]

Greetings,

Today PO Marroccolo received a verbal counsel regarding his failure to activate
his body worn camera. A note was entered into his E-File accordingly.

Respectfully,

Lt. Wooden

Ancillary 08/09/2022 [UPD Policy] - BWC Violation Aug 9, 2022

Ancillary 08/16/2022 [UPD Policy] - BWC Violation Aug 16, 2022

Printed: Dec 14, 2022 12:38 By: Sgt Hiram Rios




Page: 1

Concise Officer History

Police Officer Angelo Marroccolo [5341/]

Hire date: Jun 29, 2020

) Current assignment(s):

] Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Involved Officer: Soft Hand/Empty hand IA No: SH2021-0011
Received: Mar 12, 2021 13:47
Case No: RMS 21-8876
: Incident disposition/finding: Within Policy
i Involved Officer: Use of force IA No: UOF2021-0029
i Received: May 11, 2021 17:37
i Case No: RMS 21-17436
i Incident disposition/finding: Within Policy
; Involved Officer: Use of force IA No: UOF2021-0037
Received: Aug 05, 2021 15:40
Case No: RMS 21-30738
Incident disposition/finding: Within Policy
Role: Arresting Officer
Use(s) of force Effective/Not Effective
Verbal Commands NOT effective
Presence of Authority NOT effective
Cond. Electronic Device Effective
Service being conducted: Arrest
Involved Officer: Soft Hand/Empty hand IA No: SH2021-0088
Received: Sep 01, 2021 12:47
Case No: RMS 21-34419

Incident disposition/finding: Not Within Policy
Role: Arresting Officer

Allegations:

Booking Procedure - 11.28 5 Defendant handcuffed / shackled for virtual
arraingment - Sustained - Oct 26, 2021

Actions taken:
UPD Policy and Procedure Violation: Oct 26, 2021 ~ Counseling Memorandum
Marroccolo provided counseling memorandum by

Lt Murphy for failing to properly handcuff and
leg shackle a prisoner for virvtual

araingment.
Involved Officer: Use of force IA No:
UOF2021-0074 Received: Dec 06, 2021 10:40

Case No:
21-47901 .

Incident disposition/finding: Within Policy




Use(s) of force Effective/Not Effective
Presence of Authority NOT effective

Empty Hand Control NOT effective

Come Along NOT effective

Hard Hand Strikes Effective

Service being conducted: Arrest

Involved Officer: Soft Hand/Empty hand IA No:
SH2021-0118 Received: Dec 24, 2021 16:19
Case No:

RMS 21-50298

Incident disposition/finding: Within Policy
Role: Arresting Officer

Involved Officer: Use of force ' IA No:
UOF2022-0042 Received: May 24, 2022 10:46
Case No:

RNMS 22-19442

Incident disposition/finding: Within Policy
Role: Arresting Officer

Use(s) of force Effective/Not Effective
Empty Hand Control Limited

Take Down Effective

Presence of Authority NOT effective

Verbal Commands NOT effective

Service being conducted: Domestic Incident

Involved Officer: Use of force IA No:
UOF2022-0055 Received: Jun 12, 2022 15:42
Case No:

RMS 22-22461
Incident disposition/finding: Within Policy/ Ancillary
Actions taken:
General Rule Violation: Aug 09, 2022 - Verbal counseling
BWC violation

UPD Policy and Procedure Violation: Aug 16, 2022 - Verbal
counseling

Greetings,

Today PO Marroccolo received a verbal counsel
regarding his failure to activate his body
worn camera. A note was entered into his E-
File accordingly.

Respectfully,

Lt. Wooden

Charges:

Ancillary 08/09/2022 [UPD Policy] - BWC Violation Aug 09, 2022

Ancillary 08/16/2022 [UPD Policy] - BWC Violation Aug 16, 2022

Page: 2




Use(s) of force
Pointing of Handgun
Presence of Authority
Verbal Commands

Effective/Not Effective
Effective

NOT effective

NOT effective

Service being conducted: Arrest

Involved Officer: Use of force IA No:
UOF2022-0066 Received: Jul 12, 2022 15:39
Case No:

RMS 22-27162

Incident disposition/finding: Within Policy

Role: Arresting Officer

Use(s) of force Effective/Not Effective

Verbal Commands NOT effective

Presence of Authority NOT effective

Take Down Effective

Service being conducted: Arrest
Involved Officer: Use of force IA No:

UOF2022-0093

RMS 22-37405

Received: Sep 16, 2022 15:21
Case No:

Incident disposition/finding: Within Policy

Role: Arresting Officer

Use(s) of force
Aggressive Response
Verbal Commands
Presence of Authority
Empty Hand Control
Take Down

Service being conducted:

Effective/Not Effective
Effective

NOT effective

NOT effective

Limited

Limited

Dispatched Assignment

Report summary: totals by incident type:

" Incident type

Anonymous:

Background Investigation
Civilian Injury
Department Discipline
Discretionary arrest
Drug test

E-File

External/Citizen
Firearm discharge

Foil Request

Forced entry

Generic incident
Integrity test
Internal/Department

K9 Utilization

Mental Health Law Arrest
Notice of Claim

Officer Injury

Show of force

Soft Hand/Empty hand
Stop

UPD Damaged Prop Car/Equip
Use of force

Received

~NOOWOOOOOOOODOODOODOOOCOOOO

Page: 3
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Vehicle accident 0
Vehicle pursuit 0
Total . 10

Printed: Dec 14, 2022 12:38 By: Sgt Hiram Rios




COUNSELING MEMORANDUM

TO: Officer Marroccolo
FROM: Lt. M.B. Murphy

DATE: 10/21/21
RE:  21-34419 Response to Resistance Inv.

- L Identify and define the behavior to be modified: :
On 09/01/21 you were assigned as the booking officer and failed to handcuff and

leg shackle prisoner James Wiley for his virtual arraignment in the booking room.
While Wiley was being arraigned he learned from Judge Saba that he was being
sent to Oneida County Jail. This made Wiley upset and he started to punch and .
head-butt the booking room wall. As a result you had te use force such as empty
hand control and takedown to get Wiley under control. Sgt. Wooden and Sgt.
Perra also assisted with getting Wiley under control. This use of force could have
been avoided if handcuffs and leg shackles were utilized. .

II. Review of appllcable rules & reguﬂatnons, orders and 0pera1t1ng procedures

or laws: '
Utica Police Depar“cment Procedural Manual

Article Eleven- Arrest, Transport & Booking
11.28 UTICA POLICE VIRTUAL COURT ARRA. [GNMF NT PRO(“EDURES

D. Pertinent Informat1on

5. The Defendant who is the subject of a Virtual Court An«ugnment will be
shackled utilizing leg irons and handcuffed to the front with a waist chain during

all phases of the arraignment process

III Employee s response to the performance defimelﬂcy
- Officer Marroccolo understands the 1mp011an(,e of shackhng a defcnd'mt that is the subject of a Virtual

Court Arraignment.

IV. Clearly explain the behavior expected of the member:
It is expected that Officer Marroccolo handcuff and shackle all defendants that are subject to Virtual

Court Arraignment as per policy.
V. Potentlal consequences for contmwmg the unacceptable behavior:

The Progressive Disciplinary System will be initiated and negative or punitive discipline may be
recommended for any further incidents, similar in nature, in which you are involved.

Last Revision Date 6/7/2016




VL Provnsnons for follow-up consultations: :
This counselmg memorandum will be placed in your squad training file. If, after a period of six

~ months there are no further incidents of a similar nature, this memo will be purged frmm your
training file and the matter will be consnd«»md closed. :

This counseling memorandum will be placed in your personnel file.

Signature of Employeec;”";%&zf;% == e e Date: 2 / 2,
Signature of Supervnsor | L/ glz”’/ Date: Lo I“L(

Signature of Witnessing Supervisor: A? = % /4 7(/ /”lb"'('balte (O/ 1[/&\

Last Revision Date 6/7/2016




hrios

Subject: FW: RTR; Handgun Pointed at Suspect; RMS 22-22461;PO Marroccolo

From: swooden
Sent: Tuesday, August 16, 2022 2:05 PM

To: hrios
hbrod |

Cc: jholt
Subject: FW: RTR; Handgun Pointed at Suspect; RMS 22-22461; ||l P Marroccolo

Greetings,

Today PO Marroccolo received a verbal counsel regarding his failure to activate his body worn camera. A note
was entered into his E-File accordingly.

Respectfully,

Lt. Wooden




